BRINGING VALUES-BASED TALENT AND
ORGANISATIONS TOGETHER

WWW.MCDONALDINC.COM.AU

ABOUT US
Connecting is just in our DNA and
like many businesses McDonald Inc.
Recruitment was born out of
necessity. The war on talent has
become such that our CEO Sonia
McDonald was constantly asked to
source the next best talent from
organisations across Australia. She
answered the call by putting together
a team of specialists to build on her
already substantial network.
However, we did not just want to be
another recruiter. What Sonia and
her team have always stood for was
kind, courageous and value-based
leadership, whether working on the
tools, the office or the CEO of the
organisation.
We have created a unique offering in
the marketplace that combines our
value aligned recruitment with 12weeks transition coaching to ensure
the success of your new talent
acquisition. By choosing us you will
soon become an employer of choice
in your industry and attract
outstanding candidates.

RECRUITMENT
Why partner with McDonald Inc. Recruiting?
We find you talent that aligns with your value system as an organisation.
We transition your new talent into your organisation to ensure your success
as a team.
We have over 30 years’ experience connecting the right talent with the
leaders.
We partner with specialists who are experts in their industries.
We are recognised for our values-based leadership and coaching.
We have a network of talent that is unmatched in our sectors.

OUR TALENT ACQUISITION
With one of the most respected names in the leadership business we attract
high quality talent to our network naturally. We also have a strategic marketing
plan for finding the right value aligned talent for your organisation.
Our Website - All positions are listed on our website, giving you excellent
exposure to quality potential employees.
Search Engine Marketing - Paid and organic strategies are employed to
ensure you find the right talent pool.
Job boards - Your position is placed on both industry specific and generic
job boards.
Social - We will search for your talent across our social networks.
Job Alerts - Our talent pool will be notified if your job meet their technical,
personal and value system.

We only search for
the best talent who
match your values
and culture, not
just skills.
- Sonia McDonald, CEO

CANDIDATE
VERIFICATION
How do we ensure the talent we submit to you is
outstanding?
Behavioural Based Interviewing - Our
registered talent is interviewed by the
McDonald Inc. sector specialist with a focus on
values, actions, and behaviours. Therefore, we
get a more accurate prediction of workplace
behaviours and cultural suitability.
Reference Checking - Detailed reference
checks are conducted, and a summary of
feedback provided to clients. During the
process we check technical ability,
interpersonal skills, planning and organisation,
communication, problem solving, key
achievements, reasons for leaving, areas of
strength and development, employer
recommendations and why.
Technical Testing - We have associated
partners with online testing facilities which offer
computer based, adaptive exams for a variety of
advanced technologies to assist with identifying
core technical strengths.
Psychometric Testing - Want psychometric
testing completed on your candidates, we can
arrange this through onec of our strategic
partnerships.
Police Checking - At an additional cost we can
provide Australian, International police checking
and Right to Work Visa checking.

OUR RECRUITMENT
PROCESS
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LET’S CHAT

NETWORK ACCESS

Contact us and a specialist
will be in touch.

We have an extensive network,
advertising solutions and stay up to
date with social media trends to
ensure our talent pool is extensive.
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TALENT
REQUIREMENTS

TALENT SHORTLISTING

We will meet to discuss what
talent you require and if you need
assistance with job descriptions.

We match your technical, creative
and personality requirements, and
value test them to ensure they are
are aligned with your culture.

3

8

CULTURE DISCOVERY

REFERENCE CHECKS

We need to understand your
culture, your values and who will
thrive in your organisation.

We conduct full referencing of your
new talent pool, along with any
additional psychometric, technical
testing or police checks.
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DEFINE THE JOURNEY

TRANSITION

You have time pressures, we will
map out the timeframes,
milestones and agree beforehand
on the recruitment process.

Once your hire is complete, we
work with their direct manager and
ensure the smooth transition of the
new talent to your organisation.
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TALENT SOLUTION

VALUES MANAGEMENT

We are specialists in our fields and
will give you a fresh perspective and
advise you on the best solution. We
may already have your best
candidate ready for you.

We assist with cultural
transformation and leadership
coaching to help your organisation’s
culture thrive and you reach your
strategic financial outcomes.

COACHING
We take partnering with you and your
organisation in talent recruitment a
step further.
Following acceptance of an offer, we
help your new team member transition
into their new role and your
organisational culture with three
months of coaching.
Our team have over 30 years of
experience and we will give your new
employee the tools, skills, guidance and
empowerment to bring out their
greatness and alignment into their new
role and within your organisation.
As specialists in leadership,
neuroscience and culture we have
proven expertise and are dedicated to
the success of your employees and
your company.
Along with the three monthly coaching
sessions delivered face to face or
virtually and the weekly check-ins, we
also give your new employee ongoing
access to our extensive online library of
tools and resources to continue their
development.

HR CONSULTING
Great HR is Your Edge
Here at McDonald Inc, we know only too well
that Human Resources has the power to
make or break the success of your company
or business, whether you are a start-up, a
SME or a larger organisation.
Having high-quality and world-class HR
expertise and professionals by your side to
oversee your talent pool and create an
attractive positive company culture makes all
the difference for your business.
With 30 years of professional experience
behind us, we offer a broad range of values
aligned HR Consulting to organisations
across the world. Our HR consulting
services are specifically designed to help any
organisation flourish, meet challenges, tick
off goals and support its employees in doing
the best work possible.
Whether you need a company culture reset
or help tackling challenges, McDonald Inc
has the Employment Relations Advisors, HR
Consultants, Strategists and Recruitment
Experts you need who can take your
business to the next level and help you create
momentum with your purpose, vision, mission
and values.

MISSION
McDonald Inc. connects value-based
organisations with talented employees
through recruitment which aligns values,
ensuring their long-term success with
our unique transition coaching program.

VISION
McDonald Inc’s vision is for a world
where talent and their leaders work
together as one to achieve the
values of the organisation.

OUR LEGACY
Each day we spend more than a third of our life in our chosen workplace and
career. We want to see employees thriving in organisations that at their core,
are aligned with their personal value system. Equally important is our legacy, to
see those organisations flourish from the value aligned talent we bring to ensure
their success.

CONNECT WITH US
Want to know more? Book a free meeting to discover if
partnering with us is the right fit for your organisation.

linkedin.com/company/mcdonald-inc
letschat@mcdonaldinc.com.au

1300 719 665

